Disability Income Insurance (DI)
Protects Your Financial Pyramid

Savings and Investments
Bank Accounts, Retirement Funds, Annuities

Health, Life, Auto Insurance

-
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=©
M.U.G. Expenses
Mortgage, Utilities, Groceries

Paycheck

Your paycheck makes

your financial plans p055|ble, Do you want solid protection for

and DI can help protect those plans. your financial pyramid?
Dl replaces a portion of your paycheck when an income- Contact me to discuss how DI from
interrupting illness or injury prevents you from working. lllinois Mutual fits into your income

, : . protection plans.
You can use the monthly DI benefit for essential expenses like

your mortgage, utilities, groceries, and premiums for other
insurance coverage.

Policy Form DI105, Disability income Policy;
Policy Form BE105, Business Expense Policy.

Not available in AK, CA, DC, HI, NY or VT. Coverage and availability may vary
in other states.

For policy costs and details of coverage, limitations, exclusions and terms,
contact your agent or Illinois Mutual. If any discrepancies exist between this
communication and the policy, the terms of the policy will control.

Hlinois Mutual, its agents and representatives may not give legal or tax ®
advice. An accountant or attorney should be consuited regarding individual ILLIN OIS MUTUAL
circumstances. Life Insurance Company
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Supplemental Income Protection

Essential for your employees

Protect against the unexpected

Your employees are vital to your business. But what if an
illness or injury affects one or more of them? Do you have
an adequate disability income insurance program in place?

A supplemental DI program can make all the difference for
you and your employees. It can help offer financial security
and needed income, in the event of a long-term illness or
disabling injury.

Group LTD provides income
protection, but it may be
inadequate.

Ask yourself these questions:
e \What percentage of income is covered?
e Does the plan cover base salary only?
e |s the plan employer-paid or employee-paid?

e Do you have employees with variable compensation, and
is their variable compensation covered by your plan?

e Do you have employees whose incomes exceed your
plan’s monthly benefit?

Adequate disability income protection

Supplemental DI insurance offers individual protection that
is written to help fill in the gaps left by LTD plans, or it can
be offered as stand-alone DI protection. With this coverage,
you can design protection for various classes of employees
with discounted premium rates.

Ameritas Life Insurance Corp.
Ameritas Life Insurance Corp. of New York

DI 1490 2-20

Benefits of a supplemental DI plan

¢ Flexibility in design. You may offer different levels of
coverage to different classes of employees, to match
your system of benefits planning.

e Significant premium discounts. Your employees can
obtain income protection at a much lower rate than if
they purchased it on their own.

e Payment options. You can pay for all the cost
(employer paid), some of the cost (split premium) or
none of the cost (voluntary). The payment option can
also vary by the class of employees.

e Billing options. For any premium paid by you, billing is
conveniently handled through a list bill. For premiums
paid by the employee, there are two options: individual
billing to each employee or list bill for payroll deducted
premiums.

e Guaranteed Standard Issue. GSI underwriting may
be available for qualifying groups. No medical exam
is required, each employee answers a few medical
questions. There is no financial documentation required,
other than an employer census. It is possible to be
denied coverage. Applicants who meet the conditions
for eligibility will be issued an individual policy with
discounted premiums and no medical exclusions.

Ameritasm

fulfilling life



Things to consider

When employees rely solely on their group LTD coverage, the percentage of income replaced can be inadequate. A better
strategy is to add individual supplemental DI coverage because the combination of the two, protects a larger percentage of
income by filling in the gaps left by group LTD.

Group LTD Supplemental DI

Benefit amount

Variable compensation

Plan design

Disability benefit

Replaces a percentage (60% is common) and has
a cap on the benefit amount.

Rarely covers variable compensation such as
commissions, bonuses or other wages not included
as base earnings.

Generally one plan for all employees with limited
amounts and no added features or riders.

Benefits are usually taxed, if premiums are paid by the
employer which means the employee receives less.

Replaces a percentage of an employee’s complete
salary minus other existing DI insurance.

Option to cover variable compensation.

Provides design flexibility for classes of employees,
offering built-in features and riders.

Benefits are received tax free when premiums are
paid with after-tax dollars by the employee.

Coverage is portable, with no changes to the

Employment Coverage typically terminates when employment ends. premium or benefit amounts.
Examples Gross  Individual Total Total
Group LTD: Employer-paid, 60% of earnings to a Gross GLTD DI Combined Combined
maximum of $‘|O’OOO Base Sa|ary On|y_ Income Monthly Monthly Monthly % Income
Supplemental DI: Employee-paid, maximum $5,000 (w/Bonus)  Benefit  Benefit Benefit  Replaced
225,000 10,000 5,000 15,000 80%
62,500 3,000 1,500 4,500 86%

Employee gross salary: $60,000 + $2,500 (bonus)
Gross monthly income: $5,208

Employee gross salary: $215,000 + $10,000 (bonus)
Gross monthly income: $18,750

$20,000 - $6,000  Gross Monthly
Income:
$5,208
% Income $5,000 % Income
$15,000 - Protected: Protected:
’ 86Y%
(1]
Supplemental: $4,000 Supplemental:
$5,000 $1,500
$10,000 - $3,000
$2,000 b
Gross GLTD: Gm;; c%l(_)TD.
$5,000 $10,000 '
$1,000
$0 $0

In approved states, Dinamic Foundation (forms 4501NC, 4502GR and 4503NCBOE) is issued by Ameritas Life Insurance Corp. In New York, DInamic
Foundation (forms 5501-NC, 5502-GR and 5503NCBOE) is issued by Ameritas Life Insurance Corp. of New York. Policy and riders may vary and may
not be available in all states.

This information is provided by Ameritas®, which is a marketing name for subsidiaries of Ameritas Mutual Holding Company, including, but not limited
to: Ameritas Life Insurance Corp., 5900 O Street, Lincoln, Nebraska 68510 and Ameritas Life Insurance Corp. of New York, (licensed in New York)

1350 Broadway, Suite 2201, New York, New York 10018. Each company is solely responsible for its own financial condition and contractual obligations.
For more information about Ameritas®, visit ameritas.com.

Ameritas® and the bison design are registered service marks of Ameritas Life Insurance Corp. Fulfilling life® is a registered service mark of affiliate Ameritas
Holding Company.

© 2020 Ameritas Mutual Holding Company
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Individual Disability Income insurance

Protect the life—and income—
you’ve worked for

From mortgage payments to groceries and beyond, your income pays for the necessities in life. That’s
why protecting it is so important. Individual Disability Income (DI) insurance helps cover you when the
unexpected happens.

Here’s how it works

DIl insurance provides monthly benefits “like a paycheck” if you become too sick or hurt to work. And while
none of us envisions that happening, we can’t predict what the future will bring. Here are some common
reasons people become disabled:

Injuries

If you or w
someone close Nervous

system

Miscellaneous

to you has had

one of these Musculoskeletal
conditions, system/

K it connective
youknow! Circulatory tissue
can change system

everyday life in »
lots of ways. Cancer

Mental and nervous
disorders/substance abuse

Source: Principal Life disability insurance active claims as of July 2020. The above is for illustrative
purposes only and is not intended as a complete representation of the circumstances surrounding
the claims, an inclusive representation of all claims, or a promise to pay any specific claims.

You’re in control
Having DI coverage puts you in the driver’s seat of securing your financial foundation.

Q Let’'s connect = Contactyour local financial representative.



